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***Ace Your Exam and Get the Results You Deserve***Taking the New York State Teacher
Certification Examinations is a challenge and your results can make a huge difference when it
comes to your future. If you do well on the exam, it can open doors and lead to wonderful
opportunities. If you do poorly on the exam, you will find yourself with fewer options. You may
have to put your plans for the future on hold, or even give up on them altogether. Preparing for
your exam with our NYSTCE School Building Leader (107/108) Test Flashcard Study System
can help you avoid this fate and give you a big advantage when you take the test. Thousands of
satisfied customers have relied on Mometrix Flashcards to help them pass their exams, and now
you can too.Mometrix Test Preparation is not affiliated with or endorsed by any official testing
organization. All organizational and test names are trademarks of their respective owners.When
you study with Mometrix NYSTCE flashcards, you'll get an in-depth review of each test
section.The Instructional Leadership for Student Success section includes:Assessment and
AccountabilityCurriculum and InstructionHigh Standards and Achievment GapsProfessional
Influence for Systemic ChangeThe School Culture and Learning Environment to Promote
Excellence and Equity section includes:Communicating and Implementing Vision and
GoalsImplementing Vision and GoalsRevising GoalsRoles, Delegation, and AccountabilityThe
Developing Human Capital to Improve Teacher and Staff Effectiveness and Student
Achievement section includes:Professional DevelopmentTeaching Resources, Time, and
ProceduresThe Family and Community Engagement section includes:Communication with
Family and the PublicUsing Community ResourcesThe Operational Systems, Data Systems,
and Legal Guidelines to Support Achievement of School Goals section
includes:AdvocacyDisciplinary PolicyFiscal and Human ResourcesManaging Operational
Systems...and much more!We believe in delivering lots of value for your money, so our flashcard
system is packed with the critical information you'll need to master in order to ace your NYSTCE
exam. Our flashcards enable you to study small, digestible bits of information that are easy to
learn and give you exposure to the different question types and concepts. With Mometrix
flashcards, you'll be able to study anywhere, whenever you have a few free minutes of
time.Study after study has shown that spaced repetition is the most effective form of learning,
and nothing beats flashcards when it comes to making repetitive learning fun and fast. Using
Mometrix flashcards for your NYSTCE review incorporates repetitive methods of study to teach
you how to break apart and quickly solve difficult test questions.You also get online access to
NYSTCE practice test questions, created by our Mometrix test prep team, to prepare you for
what to expect on the actual exam. Each answer is explained in depth, in order to make the
principles and reasoning behind it crystal clear.Mometrix Test Preparation has helped thousands
of people achieve their education goals. Our NYSTCE School Building Leader (107/108) Test
Flashcard Study System can help you get the results you deserve on your NYSTCE test too.



Learn How to Quickly Solve Difficult NYSTCE Test QuestionsHere's a little "secret" about the
NYSTCE: the NYSTCE is what we in the test preparation field call a "content driven" test.While
some tests are looking to see what you are ABLE to learn, the purpose of the New York State
Teacher Certification Examinations (NYSTCE), offered by the New York State Education
Department (NYSED) and National Evaluation Systems (NES), is to test your understanding of
what you have already learned. The goal of the NYSTCE is to use a standardized testing
process to create an objective assessment of a test taker's knowledge and skills.In other words,
it's more about what you know than your ability to solve clever puzzles. This is good news for
those who are serious about being prepared, because it boils down to a very simple
strategy:You can succeed on the NYSTCE by learning critical concepts on the test so that you
are prepared for as many questions as possible.Repetition and thorough preparation is a
process that rewards those who are serious about being prepared, which means that
succeeding on the NYSTCE is within the reach of virtually anyone interested in learning the
material.This is great news! It means that if you've been worried about your upcoming NYSTCE,
you can rest easy IF you have a good strategy for knowing what to study and how to effectively
use repetition to your advantage.But it also creates another set of problems.If you tried to
memorize every single possible thing you can for the NYSTCE, the field of possible things to
review would be so huge that you could not hope to cover everything in a reasonable time.That's
why we created the NYSTCE Flashcard Study System: we have taken all of the possible topics
and reduced them down to the hundreds of concepts you must know and provided an easy-to-
use learning method to guarantee success on the NYSTCE.We wanted this system to be simple,
effective, and fast so that you can succeed on your NYSTCE with a minimum amount of time
spent preparing for it. --Here Are Some of the Features of Our NYSTCE Flashcard Study
SystemStudy after study has shown that repetition is the most effective form of learning- and
nothing beats flashcards when it comes to making repetitive learning fun and fastFlashcards
engage more of your senses in the learning process- you "compete" with yourself to see if you
know the answers to the questions, and the flipping action gets you actively involved in the
learning processOur cards are printed on heavy, bright white 67 lb. cover stock, and are laser
printed at 1200 dpi on our industrial printers- these are professional-quality cards that will not
smear or wear out with heavy usageWe cover the major content areas on the examOur
flashcards include an edge that is micro-perforated, which means that you are much less likely
to have a painful papercut on your fingers when moving quickly through the cardsOur cards are
portable, making it easy for you to grab a few and study while waiting for the bus or the doctor, or
anywhere where you have a spare moment that would otherwise be wastedOur NYSTCE cards
are written in an easy to understand, straightforward style - we don't include any more technical
jargon than what you need to pass the testThe cards are a generous size- 3.67 x 4.25 inches-
they fit perfectly in your hands and they aren't so small that you have to use a magnifying glass
to read tiny type- all questions and answers are in a normal-size print for easy studyingOur cards
include in-depth explanations- you won't see any "one word" answers on our cards that require



you to go get a textbook to understand why your answer was wrong- all of our cards include
generous, thorough explanations so you not only get it right or wrong- but you also know why!We
use a font created by Microsoft to make reading easier- this will enable you to absorb more
information painlessly during late night study sessionsOur system enables you to study in small,
digestible bits of information- unlike using boring textbooks, flashcards turn learning into a
"game" you can play until you've mastered the materialIt's easy for a friend to help you study-
they don't even have to know anything about the NYSTCE- if they can read, then they can quiz
you with our flashcards!Now, let us explain what the NYSTCE Flashcard Study System is not. It
is not a comprehensive review of your education, as there's no way we could fit that onto a single
set of flashcards.Don't get us wrong: we're not saying that memorization alone will automatically
result in a passing NYSTCE score- you have to have the ability to apply it as well. However,
without the foundation of the core concepts, you cannot possibly hope to apply the information.
After all, you can't apply what you don't know.NYSTCE Flashcard Study System is a compilation
of the hundreds of critical concepts you must understand to pass the NYSTCE. Nothing more,
nothing less. --If you think there's even the smallest chance that these flashcards will help you,
you owe it to yourself to try them out. Don't let fear or doubt stand in the way of your opportunity
to achieve the test score you need to fulfill your dreams.--This text refers to the cards edition.
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Instructional Leadership for Student Success© Mometrix Media - flashcardsecrets.com/
nystceSchool Building LeaderDescribe strategies for creating a culture of high
expectations.Instructional Leadership for Student SuccessA culture of high expectations means
that staff and students strive toward high goals and excellence. A leader can create a culture of
high expectations by setting campus goals above minimum standards. For example, if the
required student attendance rate is 90%, the leader can set a goal for a 95% attendance rate for
the campus. The leader can also reward student and staff performance that exceeds
expectations. For example, the leader may publicly celebrate students who achieve Honor Roll.
Another strategy for creating a culture of high expectations is to provide models of excellence for
students and staff. These models can be effective programs on other campuses, role models in
the community, or exemplary staff and students on campus. To create a culture of high
expectations, a leader must also address performance that does not meet expectations in an
effective manner. It must be clear to staff and students that performing below expectations is not
acceptable. The leader must also provide the resources necessary for staff and students to
meet the high expectations that have been set.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderExplain the difference
between equity and equality.Instructional Leadership for Student SuccessAll students are
expected to meet the standards outlined by the state and federal governments. School leaders
are responsible for providing students with the instruction, resources, and support necessary to
meet these standards. Equality refers to providing all students with the same amount of
resources and support, regardless of their needs. Equity refers to providing students with the
resources and support that meet their individual needs. An example of equality would be that all
students receive ninety minutes of reading instruction each day. An example of equity would be
that students who have shown deficiencies in reading receive an extra thirty minutes of reading
instruction each day. When leaders implement equity in schools, this may mean that some
students receive more resources and support than others, or different support and resources.
Leaders must be aware of what students need so that the right resources and support can be
used to support these students. This need may be due to a lack of educational opportunity,
physical or intellectual disabilities, or other circumstances. All students need resources and
support to enrich their education, but practicing equity means that students will receive the
appropriate amount of resources based on their identified needs.Instructional Leadership for
Student Success© Mometrix Media - flashcardsecrets.com/nystceSchool Building
LeaderDescribe how a culture of high expectations is evident in the classroom.Instructional
Leadership for Student SuccessWithin the classroom, a culture of high expectations is evident
by the appearance of the classroom and the behavior of teacher and students. First, the
classroom will be neat, organized, and conducive to learning. Posted materials will be
academically relevant, positive, and encouraging. In a classroom with a culture of high



expectations, the teacher begins class on time and is prepared for the lesson. Materials and
technology are ready for the start of class and there is a clear objective for the day’s lesson. The
teacher makes an effort to engage all students and uses a variety of instructional strategies to
do so. In this classroom, students are eager to participate and remain engaged in the lesson
throughout its entirety. Students demonstrate engagement in and mastery of the content by
engaging in discussion with the teacher and their peers. There are few, if any, behavioral
problems in this type of classroom, and if they do arise the teacher addresses them quickly and
appropriately. There is evidence in the classroom of a good relationship and rapport between the
teacher and the students and no students are allowed to disengage from the lesson.Instructional
Leadership for Student Success© Mometrix Media - flashcardsecrets.com/nystceSchool
Building LeaderDescribe how a culture of high expectations is evident on a school
campus.Instructional Leadership for Student SuccessIt is evident that a school has a culture of
high expectations by what is seen and heard on campus. The culture of high expectations is
evidenced by the campus appearance, including its cleanliness, organization, and posted
materials. Bulletin boards and other visual aids in the hallways and in classrooms should
demonstrate high expectations for academic achievement, character, and behavior. For
example, a school may post college pennants and posters in the hallways to demonstrate an
expectation that students are college-ready. Also, the instruction that is observed in the
classroom should be evidence of high expectations for students and their ability to perform
academically. The culture of high expectations is also evidenced by how students and staff
speak. When there are high expectations, teachers and students speak positively about learning
and meeting goals. There is little to no negative talk in regard to learning and performance.
Instead there is problem-solving, brainstorming, and action-planning to meet academic goals. A
culture of high expectations on campus is evidenced by the performance, which is indicated by
goal attainment and student performance data.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderWhat evidence can be
used to determine the existence of an achievement gap on campus?Instructional Leadership for
Student SuccessThe best way to determine the existence of an achievement gap on campus is
to analyze student performance indicators. Leaders can use a variety of performance indicators
to identify if an achievement gap exists on their campus and, if so, for whom. Leaders can
analyze performance data for standardized tests administered over the past 2–3 years to identify
any disparities. The data should be compared based on socioeconomic status, race and
ethnicity, gender, special education status, limited English proficiency status, and any other
subgroups that are relevant to the campus. If an achievement gap exists, students in a particular
subgroup will consistently perform at a lower rate when compared to the other groups of
students. This method of analysis should be repeated for other performance indicators such as
grades, pass/fail rates, promotion and retention, graduation, and any others that are relevant to
the campus goals.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderWhat is the achievement gap?Instructional



Leadership for Student SuccessThe term “achievement gap” refers to the disparity in
educational performance of students of low socioeconomic status, minority students, and
female students. Educational performance is measured by many indicators such as course
grades, pass/fail rates and promotion, standardized test performance, course selection,
graduation rates, college enrollment rates, and many other indicators. The achievement gap
exists as a national phenomenon but is also observed at the state level, district level, and even
within campuses. The achievement gap was identified over fifty years ago and continues today.
There is an abundance of research regarding why it exists and how to address it at all
educational levels, but so far there has not been any success in eliminating it. As a result,
leaders should be prepared to identify and address achievement gaps on their
campuses.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderWhat are strategies to reduce the
achievement gap?Instructional Leadership for Student SuccessTo reduce the achievement gap
on campus, leaders should assess the needs of the underperforming groups of students and
align resources and support in an equitable manner. Leaders can provide targeted interventions
to these students based on their identified needs. For example, the leader may schedule math
and reading tutorials for a particular subgroup of students who have demonstrated deficiencies
in that area. A leader should also set campus goals that specifically address the performance of
underperforming groups of students. This will ensure that there is an action plan for addressing
the needs of these students, as well as specific resources dedicated to their performance.
Finally, a leader should track data for the performance indicators that show the achievement
gap. This data should be collected and analyzed at regular intervals so that additional
interventions, resources, and support can be implemented, if necessary. In order to reduce the
achievement gap, the leader should target these students with resources and support and
monitor their progress on a regular basis.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderWhat evidence can be
used to determine the existence of an achievement gap outside of the campus?Instructional
Leadership for Student SuccessA school leader may evaluate data on campus and determine
that all students, regardless of demographics, are performing academically at comparable rates.
This is often the case in schools with little to no diversity. However, a lack of evidence of an
achievement gap within a campus does not mean that students are not affected by it. The school
leader should compare the performance of students on his or her campus to other schools in the
surrounding area, both within and outside of the school district. The leader may then find that his
or her students are not performing at the same level as students in other schools. For example, a
school leader may find that the majority of students on his or her campus are demonstrating a
proficiency of 76% in math, while students in other schools are demonstrating a proficiency of
88%. Consequently, the school leader may realize that students at his or her school need to
improve in math to remain on pace with their academic peers.Instructional Leadership for
Student Success© Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderHow



can data monitoring be used to address the achievement gap?Instructional Leadership for
Student SuccessData monitoring can be used to address the achievement gap because it can
help to identify areas of the school program where the gap exists and to monitor changes in the
achievement gap on campus. First, data should be used to identify where an achievement gap is
present. The achievement gap is typically present in reading and math content areas, but can
vary among other subject areas, as well as by groups of students. For example, a school leader
may find that there is a gap in math performance between African American students and their
peers, but that the gap is largest among African American males. Additionally, the data can show
the school leader where the gap may be narrowing due to the instructional strategies and
changes in school programming, or where the gap has shifted to another group of students.
Therefore, data monitoring is key in identifying the achievement gap, determining the efficacy of
strategies implemented to address the achievement gap, and assessing changes in the
achievement gap among other student populations.Instructional Leadership for Student
Success© Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderHow can goal-
setting be used to address the achievement gap?Instructional Leadership for Student
SuccessGoal-setting can help to address the achievement gap because it focuses attention on
the groups of students who need extra support and helps to target resources in those areas.
Areas in which school leaders create goals receive attention and targeted resources. When
goals are developed that specifically address areas of the school programming with evidence of
an achievement gap, the school leader can turn the focus of students, staff, and the community
to these areas. Additionally, when goals are created, there is a determination to accomplish
those goals, so if a goal is related to the achievement gap, it is more likely that the gap will be
addressed. For example, if the school leader has seen evidence in the data that Hispanic
students with limited English proficiency are lagging behind their peers in reading performance,
the school leader can develop a school goal that specifically addresses the reading
performance of Hispanic students with limited English proficiency. As a result, there would be
increased focus on all Hispanic students with limited English proficiency, including the
dedication of time, effort, and resources.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderHow can a leader ensure
rigor in the instructional program?Instructional Leadership for Student SuccessA school leader
must ensure that all students have access to a rigorous instructional program. First, a leader
must evaluate the curriculum for alignment to state standards. This ensures that all curriculum is
designed to instruct students based on the expectations set by the state. This prevents the
lowering of standards in the classroom, which could lead to students falling behind. Next, a
leader must determine that curriculum is taught in a rigorous manner. This includes creating
lessons that require students to think critically. A leader may encourage instructional strategies
such as differentiated instruction, project-based learning, and collaborative learning to help
foster rigorous instruction in the classroom. Finally, the school leader must ensure that
assessment of instruction is rigorous. This may mean encouraging the use of projects and other



creative means that allow students to demonstrate mastery of standards and objectives. A
rigorous instructional program avoids reliance on worksheets and other assessment activities
that do not align with a rigorous instructional program.Instructional Leadership for Student
Success© Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderWhat is rigor?
Instructional Leadership for Student SuccessRigor in academic instruction refers to challenging
curriculum and instruction. Rigorous instruction challenges students not only academically, but
also intellectually, and even personally. Rigorous instruction is often complex and challenges
students to think deeply and critically. Through rigorous instruction, students are able to develop
the soft skills necessary for success in college, career, and adulthood, such as problem-solving,
critical thinking, inferring, studying, time management, self-discipline, working in teams, and
many others. Rigor does not mean something is excessively hard or difficult. However, rigor
does involve stimulating, engaging instruction. Rigorous instruction often requires students to
make connections across academic content areas and apply concepts to the real world. For
example, if a high school English teacher wanted to assign a rigorous assignment based on a
reading of To Kill a Mockingbird, he or she could assign a project in which students discuss the
impact of the political setting in the United States at the time of the story on the plot. In contrast,
a non-rigorous assignment could be a worksheet of multiple-choice questions.Instructional
Leadership for Student Success© Mometrix Media - flashcardsecrets.com/nystceSchool
Building LeaderDescribe the benefits of cross-curricular instruction.Instructional Leadership for
Student SuccessCross-curricular instruction is the deliberate making of connections between
various content areas so that students may apply their knowledge in more than one content area
at a time. For example, students may examine the historical setting of a story in a reading class,
utilize math strategies in a science class, or discuss geometric principles in an art class. Cross-
curricular instruction is beneficial for students because it demonstrates the relevance of their
content knowledge. When students understand that the instruction is not isolated to one
particular area, but has applicability in other areas, students find the knowledge to be more
meaningful. Additionally, utilizing concepts and skills in different contexts helps students to
master and retain those skills. Cross-curricular instruction also aids students in their critical
thinking skills such as inferring, drawing conclusions, predicting, and so forth. Cross-curricular
instruction benefits teachers as well as students because it facilitates collaboration among
colleagues. Teachers can plan together when lessons align across content areas and even team
teach lessons.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderDescribe how campus goals can support
rigorous instruction.Instructional Leadership for Student SuccessRigorous instruction is
challenging yet feasible for students. Campus goals can support rigorous instruction by
motivating instructional staff to have high expectations for teaching and learning. When a goal is
set high, it challenges instructional staff to work harder and with greater urgency, which requires
utilizing rigorous instruction. For example, if a campus has had prior reading performance of
65%, a campus goal of 70% would not require significant change from the prior year’s strategies



and practice. However, setting a reading performance goal of 80% for the school year would
encourage teachers to provide rigorous instruction to students to meet the higher performance
expectation. Low expectations in goal setting will result in low expectations in instruction and
high expectations in goal setting will result in high expectations in instruction. Similarly, when
campus goals include all populations and sub-populations of students, rigorous instruction is
supported. This ensures that low-performing students and high-performing students receive
instruction at their appropriate level of rigor.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderExplain why curriculum
and instruction must be aligned to assessment.Instructional Leadership for Student
SuccessCurriculum and instruction must be aligned to assessment because what is taught must
be measured and what is measured must be taught. If instruction is not aligned to the
assessment, there will likely be no measurement of how well students mastered what was
taught. Additionally, if instruction is not aligned to the assessment, students will likely be
assessed on concepts and material they have not been taught. Neither scenario is fair or
beneficial to students. In the case of district- or campus-created assessments, the assessment
is often created first because this defines what students should know at the conclusion of the
given time period. Then, based on the assessment’s expectations, teachers can plan the order
and pacing of the concepts and skills to teach. On state-mandated tests, students are expected
to have mastered all skills and objectives provided by the state, but no one is aware of the test
content until its administration.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderIdentify ways that a leader can support
cross-curricular instruction.Instructional Leadership for Student SuccessLeaders can support
cross-curricular instruction by facilitating collaboration and providing resources for teachers.
Cross-curricular instruction can be done independently but is more effective when teachers can
collaborate in lesson planning. Leaders can provide time during the school day or at other times
for teachers of different content areas to collaborate and examine the curriculum for
opportunities for cross-curricular instruction. Also, leaders can support cross-curricular
instruction by providing the appropriate resources. Teachers may have ideas that require books,
supplies, or other materials to facilitate these lessons. Additionally, teachers may need training
or professional development resources to help them present cross-curricular lessons effectively.
Leaders can cultivate an environment where cross-curricular instruction is supported,
encouraged, and praised.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderExplain how relevance in instruction can
support student engagement and performance.Instructional Leadership for Student
SuccessWhen instruction is relevant to students, they are more likely to engage in it and
demonstrate better academic performance. Students are better able to engage in relevant
instruction because they understand how the new content relates to what they already know,
which can build their interest and provide them with a way to contribute to the lesson. For
example, if the students are reading a story in which a character spends a day at the beach, a



student who has never been to the beach may have difficulty engaging in the lesson, whereas a
student who has visited the beach is more eager to share experiences and connections to the
lesson. Similarly, when students are taught abstract concepts, they may have difficulty grasping
and retaining them if they are not relevant. In contrast, when students understand how concepts
are applied in the real world, they are more likely to retain them. For example, students may learn
about chemical reactions in a science course, but if they are shown how these chemical
reactions occur in everyday life, such as cooking, they will have a deeper understanding of the
concept and be more likely to retain it.Instructional Leadership for Student Success© Mometrix
Media - flashcardsecrets.com/nystceSchool Building LeaderDescribe the relationship between
rigor and differentiated instruction.Instructional Leadership for Student SuccessRigorous
instruction is challenging to students, but not impossible. However, classrooms are diverse and
not all students perform at the same academic levels. As a result, teachers must provide an
appropriate level of rigorous instruction to students based on their current performance. When
teachers differentiate instruction for students, they cater to the individual needs of students,
such as identifying the appropriate level of rigor for particular students or groups. For example,
an eighth-grade math teacher would not give the same assignment to a struggling student as he
or she would to a student who is performing above grade level. Each student needs a unique
level of rigorous instruction. The teacher may identify that adding and subtracting fractions is a
rigorous activity for the struggling student whereas the high-performing student may be able to
solve algebraic equations that include fractions.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderDefine differentiated
instruction.Instructional Leadership for Student SuccessDifferentiated instruction refers to
providing customized or tailored instruction to students to meet their diverse learning needs.
These learning needs can be determined by previous academic performance, special needs
such as a physical or learning disability, learning style, or other means. Based on the identified
needs, teachers can differentiate the content, process, or product of the instruction. When
teachers differentiate content, they provide different content to students, such as a math teacher
instructing one group of students on fractions and another group on algebraic equations. When
teachers differentiate by process, a teacher provides different modes of instruction, such as
video or media, field experiences, exploratory discovery, or other means. When a teacher
differentiates by product, she provides different ways for students to demonstrate mastery of the
content such as through writing, performance, or projects, among others. Teachers may
differentiate instruction in all of these areas or in selected areas, based on the needs of the
students.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderWhat is relevance in instruction?
Instructional Leadership for Student SuccessRelevance in instruction refers to how content is
related to other content and to the real world, as experienced by the students in the classroom.
When instruction is not relevant, students may have difficulty making connections to the
instruction, identifying or connecting any background knowledge they may have, or retaining the



information. In contrast, when instruction is relevant, students understand how the content
connects to what they already know, what they are learning in other areas, and to the world
around them. For example, a math teacher may explain to students how using an algebraic
function can help them calculate their weekly paycheck on a job. An English teacher may
compare a plot from classic literature to a modern-day movie or story to help students to make
connections. Teachers make instruction relevant by demonstrating how the new content
connects with old content, with the content they are learning in other courses, and with the real
world as they experience it.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderExplain the importance of monitoring
curricular programs to ensure they are meeting student needs.Instructional Leadership for
Student SuccessThe school leader must monitor curricular programs to ensure that student
needs are being met. If curricular programs do not meet student needs, students will not be
successful and campus goals will not be met. The curricular program must meet the academic
and social needs of students. For example, if a population of students on campus is consistently
exceeding the performance standards on assessments, they need a curricular program that
extends their learning and supports their academic growth. If the entire curricular program is
centered on remediation, that group of students will not have their needs met. Campus leaders
examine student needs and design the curricular program based on those needs. Such
decisions may include which classes to offer, the uses of self-contained instruction or content-
specific instruction, the offering of the arts and other ancillary instruction, the integration of
tutorials and remediation into the school day, and many others.Instructional Leadership for
Student Success© Mometrix Media - flashcardsecrets.com/nystceSchool Building
LeaderExplain how data can be used to support differentiated instruction.Instructional
Leadership for Student SuccessInstruction is differentiated based on students’ needs. Data can
be used to identify these needs, especially in the area of academic performance. Historical
student performance data as well as current formative and summative assessments can help to
determine the type of instruction a student may need. For example, the data may show that a
certain group of students has deficits in reading. These students may benefit from not only
reading a text, but additional methods of instructional delivery, as well as specific instruction that
helps to build their reading skills. Data may inform campus leaders on what courses to offer. For
example, if historical data demonstrates that many students have achieved advanced
performance on state assessments, the leader may consider offering advanced classes in
certain academic areas such as Advanced Placement, Gifted and Talented, Honors, and others.
Other data that can be used to identify ways of differentiating instruction for students includes
learning styles inventories, personality assessments, and observational data. These types of
data can help teachers determine how to tailor instruction in a way that will support student
learning and increase their academic performance.Instructional Leadership for Student
Success© Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderIdentify ways
that the leader can effectively monitor the curricular program.Instructional Leadership for



Student SuccessLeaders can effectively monitor the curricular program by analyzing data,
conducting observations, and soliciting feedback from stakeholders. If a curricular program is
appropriate, student performance data in regard to content standards will be reflective of that. If
students are not performing well, the campus leader may need to identify whether the curricular
program has deficits or the programming is mismatched with student needs. Also, the leader can
identify if the curricular program is working, based on observations of instruction on campus. For
example, if the leader observes that students are demonstrating high levels of engagement in
science courses, there may be an opportunity to expand the curricular program in science. Also,
the leader can solicit feedback from stakeholders, such as teachers, students, and parents.
These persons may identify needs or strengths of the curricular program for the leader to
address. For example, Language Arts teachers may identify a need to separate reading and
writing instruction in the curricular program to provide students with more time for instruction in
these areas.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderExplain the importance of monitoring
curricular programs to ensure that they meet content standards.Instructional Leadership for
Student SuccessThe school leader must monitor curricular programs to ensure that they meet
content standards. Content standards are determined by the state and are the basis for the
design of state testing. Therefore, when curricular programs are not aligned to the content
standards, students will not be prepared for state testing. If students are not prepared for state
testing, they will not perform well and campus goals will not be met. Campus leaders must be
mindful of how students will be assessed so that the curricular programs support instruction to
adequately prepare students for those assessments. Additionally, ensuring that the campus
curricular program meets content standards aids in vertical and horizontal alignment of
instruction and curriculum both on campus and within the district. Vertical and horizontal
alignment helps with collaborative planning among colleagues and ensures continuity of
instruction for students, especially those with high mobility rates within the school
district.Instructional Leadership for Student Success© Mometrix Media - flashcardsecrets.com/
nystceSchool Building LeaderDescribe how a school leader can evaluate the quality of learning
on campus.Instructional Leadership for Student SuccessStudent learning can be evaluated in a
number of ways. A school leader can determine the quality of learning on campus through
observations, feedback from students, and student performance data. When the school leader
observes classroom instruction, he or she has the opportunity to observe students in the
learning process. If students are excited about the content, are engaging significantly in the
process, and are successful when checked for understanding, there is likely a high quality of
learning. Also, a school leader may solicit feedback from students regarding their learning. This
can be in the form of surveys, focus groups, or individual interviews. The students can be asked
about the learning environment, the relevance of content, and the rigor of the instruction, among
other quality indicators. Finally, a school leader needs to analyze student performance data to
determine the quality of learning. If students are not meeting expectations on assessments, the



quality of learning can likely be improved.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderDescribe how a school
leader can evaluate the quality of teaching on campus.Instructional Leadership for Student
SuccessA school leader can evaluate the quality of teaching on campus through observations
and data. A school leader should spend time in the classrooms to observe teaching in action. A
school leader will recognize effective and ineffective teaching practices. It is important to
observe teaching to evaluate quality so that if corrections are necessary, these can be made in
time to affect student performance. After teaching has been completed, the school leader can
analyze student performance data to evaluate the quality of the teaching. If teaching is of good
quality, the majority of students should be able to grasp the concepts and demonstrate mastery
on assessments. If many students are unable to master these concepts and objectives, teaching
efficacy needs to be evaluated. School leaders can used both formative and summative
assessments as indicators of teaching quality.Instructional Leadership for Student Success©
Mometrix Media - flashcardsecrets.com/nystceSchool Building LeaderIdentify ways that a
leader can address teaching that is not effective.Instructional Leadership for Student SuccessIt
is a school leader’s responsibility to address ineffective teaching. First, the leader must identify
the ineffective teaching. This is done through observations of classroom instruction and review
of student performance. Next, a leader must communicate to the teacher which aspects of the
instruction are ineffective. A leader should be strategic in communicating areas of improvement
to avoid discouraging the teacher and to focus the teacher’s growth in the areas that will have
the most impact on students. Then, the leader must provide the resources and support to
improve the ineffective teaching. This can include professional development and instructional
coaching. The leader should also continue to monitor instruction to determine if improvements
are being made. In some instances, depending on the severity of the deficits in instruction, the
school leader may decide to change staff’s instructional assignments or even remove staff from
their assignments. If staff is changed or removed, the school leader must adhere to district
policies regarding staff changes.Instructional Leadership for Student Success© Mometrix
Media - flashcardsecrets.com/nystceSchool Building LeaderExplain the benefits of improving
teaching that is already considered effective.Instructional Leadership for Student SuccessEven
if teaching is deemed effective, there are still benefits to improving. Some school leaders focus
solely on improving ineffective instruction, but that narrow focus results in a missed opportunity
to develop and reinforce a culture of high expectations on campus. Effective instruction can
become highly effective with additional support and strategies. When a school leader is
committed to improving all instruction on campus, even instruction that is considered effective,
all staff are encouraged to grow professionally for the benefit of students. This fosters an
environment of continuous improvement and also helps teachers to seek changes in the
instructional program and in student diversity. This environment also encourages innovation in
the classroom to find new and creative ways for instructing learners. Also, increasing the
effectiveness of teaching can help high-performing students to grow and perform at even higher



academic levels.Instructional Leadership for Student Success© Mometrix Media -
flashcardsecrets.com/nystceSchool Building LeaderDefine summative assessment.Instructional
Leadership for Student SuccessSummative assessment is used to evaluate student learning for
mastery. Summative assessment usually occurs at the end of an instructional unit or a
designated period of time such as a grading period or school year. These assessments are
aligned to objectives or standards and are usually high stakes, which means they may count for
a significant portion of the grade or may determine a students’ progress in their educational
careers. A summative assessment may be a midterm or final exam, a research project, a unit
test, or a standardized exam. The results of summative assessments may determine a student’s
grade promotion or earning of course credit. Results from summative assessment may also
determine a school’s performance according to accountability standards. Summative
assessment results are often used by school leaders for instructional planning and goal-setting
for the subsequent school year.Instructional Leadership for Student Success© Mometrix Media
- flashcardsecrets.com/nystceSchool Building LeaderDefine formative assessment.Instructional
Leadership for Student SuccessFormative assessment is designed to monitor student learning.
Formative assessment is useful in providing feedback to students so they will know which areas
they need to improve and so teachers will also know areas in which to improve their teaching.
The results of formative assessment may help teachers identify instructional areas for re-
teaching or identify students for interventions and tutorials. Formative assessment may include
checks for understanding within the classroom, classroom activities, and other guided and
independent work. Formative assessments are usually activities that are low stakes, meaning
that often no grade or point value is attached. For example, a teacher may ask students to
represent their understanding of a concept using a graphic organizer. A teacher may also
provide feedback on a pre-writing activity before a student writes an essay. Formative
assessment may occur frequently and feedback should be timely in order to be
relevant.Instructional Leadership for Student Success© Mometrix Media - flashcardsecrets.com/
nystceSchool Building LeaderExplain how a leader can assess program quality.Instructional
Leadership for Student SuccessA leader can assess program quality using data and feedback
from stakeholders. Data that can inform a leader regarding program quality includes
participation or attendance data, student performance data, and any other metrics that are
collected, such as those specified by grants or state and national associations. If a program is
good quality, parents and community members will participate in it, which is reflected in the
participation and attendance data. Also, student performance will reflect whether a program is
high quality. If student performance is below standard, this may be an indicator that the school’s
programming may be misaligned or below standard. Other metrics dictated by outside agencies
may include the data relating to parent and community events, awards received, college
acceptance, and others. A leader can also obtain feedback from stakeholders. Teachers, staff,
students, and community members will generally be pleased with the implementation of a high
quality program. Low approval of the school’s program may suggest that the leader needs to



examine its appropriateness on campus or its implementation.
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AlonaNY, “Useful concepts. It was worth to purchase this cards. They introduce you to the
important concepts that will be helpful for answering SBL test questions and figuring out the
essay content.”

Jose, “I am very happy that I found this help to study for my .... I am very happy that I found this
help to study for my exam. The flashcards are already cutting down on my study time because
now I do not have to browse through all my textbooks to gather all the information I need
because it is all in one location. I am also able to quiz myself using these cards. I have a new
found faith that my scores are going to be high!”

Jennifer N, “Valuable Information!. I've just started reviewing for my NYSTCE BUT this product
provides valuable information to help study for the test.  Recommended!”

Danielle Noto, “I found that this product has really helped me prepare .... I found that this product
has really helped me prepare for the test in terms of supplying examples of what building should
do in certain situations and circumstances. The flash cards also elaborate on vocabulary, roles,
concepts, and is a comprehensive way for me to get ready to take the SBL test.”

The book by A.R Vasishtha has a rating of  5 out of 4.1. 51 people have provided feedback.
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